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TEACHER, ELEMENTARY-MULTIPLE SUBJECTS

Note:

(CORRECTIONAL FACILITY)

Continuous Filing
This bulletin cancels and supersedes the bulletin issued April 12, 2002.

Itisan objective of the State of Californiato achieve adrug-free state workplace. Any applicant for state employment will be expected to behave
in accordance with this objective because the use of illegal drugsisinconsistent with the law of the state, the rules governing civil service, and the
special trust placed in public servants.

EXAMINATION TYPE

HOW TO APPLY

FILING
INFORMATION

EXAMINATION
INFORMATION

SALARY RANGE

REQUIREMENTS
FOR ADMISSION TO
THE EXAMINATION

MINIMUM
QUALIFICATIONS

Thisisan open statewide examination. Applicationswill not be accepted on a promotional basis.

State applications (Form 678) are available at Y outh Authority offices and facilities; the State Personnel Board
at 801 Capitol Mall, Sacramento; at the State Personnel Board's Web site, www.spb.ca.gov; and at offices of
the Employment Development Department. Applications may be filed in person or by mail with:

Department of theY outh Authority
Personnel Management Services Division
4241 Williamsbourgh Drive, Suite 115
Sacramento, CA 95823

Applications will be accepted on a continuous basis subject to the needs of the Department.

The entire examination will consist of completion of a mandatory supplemental application.

Range A: $3,504-$4,257 Range C: $3,841-$4,666 Range E: $4,213-$5,116
Range B: $3,665-$4,454 Range D: $4,022-$4,888 Range F: $4,415-$5,631

A “9/12,” “10/12" or “11/12" pay plan may be available to the employee who €elects to be employed under this
plan, with the approval of the hiring facility. An employee who elects to be employed and paid under the
“9/12,” “10/12" or “11/12" pay plan receives the salary earned during a 9-month, 10-month or 11-month work
year in 12 monthly installments. Further information regarding the plan will be available at the time of hiring.

Note: It isyour responsibility to make sure you meet the entrance requirements. Your signature on your
application indicatesthat you read, under stood, and possess the basic qualificationsrequired.

Candidates with only an Emergency Credential and/or an Adult Education Credential shall be excluded from
the examination.

All applicants must possess a valid California teaching credential issued by the Commission on Teacher
Credentialing.

Applicants who do not possess the required credentia or one of equivalent authorization may take the examination
but must have on file with the Commission on Teacher Credentialing an application for an appropriate credential.
After issuance, the credential is the responsibility of the holder and must be maintained by completion of any
Commission on Teacher Credentialing requirements.

Applicants must submit a copy of their California teaching credential issued by the Commission on Teacher
Credentialing at the time of application or submit awritten verification from the Commission on Teacher Credentialing
that the appropriate listed credential (specifying field or fields) is being processed or will be authorized by the
Commission on Teacher Credentialing.

Possession of:

A Multiple Subject Credential or

A Standard Elementary Credential or

A General Elementary or General Secondary Credential

(Continued on reverse)

Department of theYouth Authority Teacher, Elementary-Multiple Subjects (Correctional Facility)
Personnel Management Services Division Continuous Filing
4241 Williamsbourgh Drive, Suite 115 Class Code: EB42-2287

Sacramento, CA 95823
(916) 262-1338

Toll-free: 1-866-466-4CY A (4292)
Web site: www.cya.ca.gov
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Theincumbent must be willing to continue his or her educational development; work in a state correctional
facility; participatein group-orientedtreatment programs; maintai nan empatheti c and objectiveunderstanding
of youthful offenders; demonstrateteachingability or potential for teaching; emotional stability; tact; patience;
open-mindedness; and high moral standards.

Persons appointed to positions in this class must be reasonably expected to have and maintain sufficient
strength, agility and endurance to perform during stressful (physical, mental and emotional) situations
encountered on thejob without compromising their health and well-being or that of their fellow employeesor
that of youthful offenders. Assignmentsduring tour of duty may includesoleresponsibility for thesupervision
of youthful offenders and/or the protection of personal and real property.

Pursuant to the Montoya School Safety Act of 1997, all persons offered employment with the Department of
the Y outh Authority's Education Services Branch shall undergo a thorough background investigation prior
toappointment. Pursuant to Education Code Section 45122 and Penal Code Sections677 and 1192, “ Noper son
whohasbeen convicted of aviolent or seriousfelony shall beemployed by aschool district.”

A teacher helps youthful offenders committed to the Department of the Y outh Authority prepare to become
productive and contributing members of society by instructing them in academic subjects, literacy skills,
cultural diversity, career awareness and preparation, personal coping skills, and by helping them to develop
socially acceptable attitudes and interests. A teacher gives both individual and group instruction according
tothestudent’ swritten Individualized Education Program (1 EP) and i sexpected to participate asamember of
a Student Consultation Team (SCT) and/or an | EP team meeting when requested. Sometypical teacher tasks
are: performing diagnostic and prescriptive planning; preparing courses for study and daily lesson plans;
planning use of materials and equipment; counseling; helping students set and meet educational needs and
goals,; participating in program eval uation; administering achievement and interest tests; writing eval uations;
monitoring and documenting student progress; recording and maintaining educational records; participating
in student case conferences; participatingin curricul ar devel opment and revision; participating or conducting
extracurricular programs; supervising teaching assistantsor other class aideswhen assigned; and performing
other related duties.

A teacher isexpected to maintai n asafel earning and working environment by maintaining appropriate control
and disciplinewhilein the classroom, controlling all material s and equi pment which may be used as potential
weapons, preventing escapes and injury by students to themselves and others or to property, inspecting
premises and searching for contraband, such as weapons and illegal drugs. Teachers may be called upon to
assume general custody responsibility in time of emergency.

A teacher playsanimportant roleinthetotal rehabilitation processaswell asteaching and managingthelearning
andinteractive experiencesof studentsin his/her classroom. Teachersareanintegral part of theteam concept.
They may work asamember of an interdisciplinary treatment team that combines the services of staff inthe
custody, academic vocational, psychiatric and casework areas. A teacher provides educational information
which helps team members make better decisions to meet student treatment needs.

Thisexamination will consist of amandatory supplemental application weighted 100%. In order to obtain a
position on the eligible list, aminimum rating of 70% must be attained on the supplemental application.

Per sonswhodonot returnthecompleted mandatory supplemental application will beconsideredtohave
withdrawn from thisexamination. Theinformationonthesupplemental applicationwill beusedto assess, on
acompetitive basis, each candidate’ srel evant experience and job tasks. The supplemental applicationwill be
evaluated by using a predetermined rating criteria.

In addition to evaluating the competitor’s relative abilities as demonstrated by quality and breadth of
experience, emphasisin the examining of the supplemental application will be on measuring competitively,
relative to job demands, each competitor’s:

K nowledge of:

1. Principles and methods of teaching

2. Principles of educational psychology as applied to teaching

3. Current trends in educational methods

4. Remedial teaching techniques and adapting instruction to students' deficiencies
5. Emotional problems of students at state correctional facilities

Ability to:

1. Provide leadership and motivation to youthful offenders

2. Teach and supervise these individuals

3. Work effectively with other disciplines

4. Gain the interest, respect and cooperation of students

5. Develop socially acceptable attitudes in students

6. Communicateeffectively

7. Analyze situations accurately and take effective action

8. Insomepositionsspeak fluently oneor morevariationsof aspecified second languageinadditionto English

Veterans preferencecredit will begranted in thisexamination.
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GENERAL INFORMATION

For an examination with a Supplemental Application feature, it is the candidate’s responsibility to contact the Department of the Y outh
Authority, Personnel Management ServicesDivision, Examination Unit, 4241 Williamsbourgh Drive, Suite 115, Sacramento, CA 95823, (916)
262-1338, three weeks after the fina filing date of his/her state application if he/she has not received a Supplemental Application.

If you meet the requirements stated on this bulletin you may take this examination, which is competitive. Possession of the entrance
requirement does not assure a place on the eligible list. Your performance in the examination described on this bulletin will be compared
with the performance of the others who take this test, and all candidates who pass will be ranked according to their scores.

The Department of the Youth Authority reserves the right to revise the examination plan to better meet the needs of the service if the
circumstances under which this examination was planned change. Such revision will be in accordance with civil service laws and rules and
all competitors will be notified.

Eligible lists: Eligible lists established by competitive examinations, regardless of date, must be used in the following order: (1)
subdivisional promotional; (2) departmental promotional; (3) multi-departmental promotional; (4) servicewide promotional; (5) departmen-
tal open; and (6) open eligible list. When there are two lists of the same kind, the older must be used first. Eligible lists will expire in from
one to four years unless otherwise stated on this bulletin. In the case of continuous testing examinations, names are merged into the
appropriate eligible lists in order of final test scores regardless of the date of the test and the resulting eligible lists will be used only to
fill vacancies in the area shown on the bulletin.

General qualifications: Candidates must possess essential personal qualifications including integrity, initiative, dependability, good
judgment and ability to work cooperatively with others; and have a state of health consistent with the ability to perform the assigned duties
of the class. A medical examination shall be required for al applicants. In open examinations, fingerprinting and investigations of
employment records and personal history shall be required.

Veterans preference credit: California law limits the granting of veterans preference credit to entrance examinations. When credit is
granted in an open examination it is as follows: 10 points for veterans, widows or widowers of veterans, and spouses of 100%-disabled
veterans; and 15 points for disabled veterans. Directions for applying for veterans preference credit and definitions of "veteran" and
"disabled veteran" are available on the application for veterans preference form (SPB Form 1093), which is available from State Personnel
Board at 801 Capitol Mall, Sacramento, CA 95814 or by contacting the Department of the Y outh Authority at (916) 262-1338. Due to the
changes in the law, which were effective January 1, 1996, veterans who have achieved permanent civil service status are not eligible to
receive veterans preference credit.

Poalicy of nondiscrimination on thebasisof disability and equal employment oppor tunity statement: TheDepartment of the'Y outh Authority
does not discriminate on the basis of disability in employment or in the admission and access to its programs or activities. Information
concerning the provisions of the Americans with Disabilities Act (AC ** 51" “ “ts provided thereunder, are available from the ADA
Manager, Equal Employment Opportunity/Community Perticipation C - ' . iamsbourgh Drive, Suite 201, Sacramento, CA 95823,

(916) 262-1475. 4
[

Appeal information: You may file awritten appeal to the State Persor h F.+ ). Box 944201, Sacramento, CA 94244, to review your
rating if you believe that the panel failed to follow prescribed sta.....=2-2""___dures or misinterpreted the minimum qualifications
prescribed for the class; or if you can demonstrate that the rating was the result of fraud, or of discrimination within the meaning of Sections
19702 or 19703 of the Government Code, or of other improper acts or circumstances. The appeal must be filed within 30 days after the
notice of examination results were mailed and must state the facts, information or circumstances upon which the appeal is based.
Appedls are heard by the State Personnel Board in public hearings held in Sacramento, San Francisco and Los Angeles.

MISSIONANDVALUES

Themission of theY outh Authority isto protect the public from criminal activity by providing education, training and treatment servicesto youthful
offenders committed by the courts; directing these offenders to participate in community and victim restitutions; assisting local justice agencies
with their effortsto control crime and delinquency; and encouraging the devel opment of state and local programsto prevent crime and delinquency.

In order to enhance our ability to accomplish our mission, we have a shared set of values. We value:

The worth of the individual: We treat &l people with dignity, respect and consideration.

Peopl€e's ability to grow and change: We believe people have the ability to grow and change, and we provide the opportunity for them to do
S0.

Staff as our greatest resource: We encourage staff to develop personally and professionaly and to participate in decision-making.

Ethical and moral behavior: We demonstrate a behavior which is fair, honest, and ethical both on and off the job.

Citizen participation: We invite public involvement, support and assistance to plan, deliver and evauate programs.

Excellence: Our performance demonstrates a commitment to and recognition of quality, dedication and innovation.

A safe and healthy environment: We believe that physical and mental health are important and our commitment is to provide a safe and secure
working and living environment.

Department of theY outh Authority

Personnel Management ServicesDivision CdliforniaRelay Servicefor theHearing Impaired
4241 Williamsbourgh Drive, Suite 115 From TDD phone: 1-800-735-2929
Sacramento, CA 95823 From voice phone: 1-800-735-2922

Telephone: (916) 262-1338
Toll-free: 1-866-466-4CY A (4292)
Web site: www.cya.ca.gov Recorded examinationline: (916) 262-1328
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